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Across the country, states and districts are focused on educational equity. Education leaders 
are now, more than ever, laser-focused on closing achievement gaps among students and 
improving the lowest performing schools. Leaders are especially focused on high-need schools 
(i.e., low-performing schools, and schools with disproportionately high rates of minority and 
low-income students and English learners), which struggle to function in a faulty system 
because of a lack of leadership support, broken district policies, high leadership turnover, and 
poorer infrastructure. High-need schools face teacher turnover challenges, struggle with 
inadequate preparation of their teachers, experience the pressures of accountability that 
contribute to teacher attrition, and confront many other challenges with policy and politics 
(Darling-Hammond, 2010; Goldhaber, Lavery, & Theobald, 2015; Goldhaber, Quince, & 
Theobald, 2016; Isenberg et al., 2016; Sass, Hannaway, Xu, Figlio, & Feng, 2012). Under the 
Every Student Succeeds Act (ESSA), these schools are designated for comprehensive school 
improvement (CSI) or targeted school improvement (TSI). In many state and district programs, 
these schools are often looked at as lacking readiness for state- or districtwide initiatives and 
therefore do not participate and benefit from them. For example, when choosing to launch a 
new initiative like a grow-your-own program, a state might seek eager participants to join the 
pilot program, all of which are high-performing schools, noting that the other schools lack 
readiness for the program at this time. 

If we as educational leaders truly want to focus on equity, we must recognize that this 
perspective may result in widening gaps if schools only at the top of the pack adopt these 
programs. If we offer programs like new, innovative curriculum, teacher leadership 
opportunities, digital learning platforms, and others to all, but only the top performers join, we 
may be exacerbating the achievement gap rather than closing it. This lack of foresight can lead 
to investing more and more resources into affluent schools that are “ready” for programs 
instead of in the schools where the programs are needed the most. In this paper, we offer an 
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alternative definition for readiness—one that puts the onus of readiness on states and districts, 
not on schools, teachers, and students.   

School systems can face multiple challenges, but two predominate: the ability to implement 
improvement programs related to (a) student achievement or (b) teacher quality. Initiatives 
such as innovative professional development programs that address teacher shortages, such as 
teaching conditions surveys or mentoring and induction programs, are often used by schools 
that are already doing well, not by the highest need schools that lack the resources and support 
they need to even consider them. School improvement grants may not receive applications 
from the schools that need these programs the most because schools (a) lack the capacity to 
write applications and (b) receive insufficient technical assistance to support the application 
and implementation process. This situation creates a “needs paradox”: The schools where 
improvement programs are needed most are least likely to implement these programs 
rigorously, if at all.  

We offer a new perspective and ask education practitioners to reconsider our “readiness 
paradigm” with a lens toward equity—we call this lens READI.  

 

Instead of considering readiness as a mechanism to sort out districts or schools from programs 
and initiatives they could benefit from, we define readiness by the extent to which the program 
accommodates the highest need setting. In this scenario, readiness becomes the responsibility 
of the program, not the students, teachers, and schools. When state and district leaders see 
these challenges and characteristics as opportunities for a more targeted and intentional focus, 
greater potential exists to improve outcomes and close achievement gaps.  
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Creating READIness: Closing Gaps by Ensuring the Programs 
Are Ready for the Neediest Students 
State- and district-supported school improvement and teacher quality programs can be designed 
and implemented in ways that promote the necessary readiness among high-need schools. To do 
so, programs must consider the characteristics of high-need schools to strengthen school 
readiness through additional, individualized, and targeted support and resources. Although the 
needs, characteristics, and challenges we outline in the following narrative are constant, 
readiness can vary substantially based on how state- and district-supported programs are 
designed and implemented to support high-need schools. Practitioners should assume that if the 
lowest performing schools are not using new, innovative school improvement programs, whether 
it is because of some presumption of their “readiness” or any other reason, they will not only fail 
to close achievement gaps, but also they may widen them. 

Addressing Resource Deficiencies 

Despite additional public investments in schools that serve low-income students, such as the 
Title I program, high-need schools continue to suffer from a shortage of resources (including 
available funds, personnel, time, and materials), as compared with other schools. This is 
apparent when considering all of the resources that are available for some schools but not 
others. From Jonathon Kozal’s 1991 book Savage Inequalities to the 2019 EdBuild report, 
education scholars consistently document how wealthier districts supplement state investment 
in schools, creating significant investment gaps among students in different districts (EdBuild, 
2019). Wealthier schools also have greater access to funds from parent teacher associations 
(PTAs) that can significantly impact schools’ budgets and alter public investment across schools 
(Hoover-Dempsey, Bassler, & Brissie, 1987; Jazynka, 2018). This imbalance is critical, given what 
we know about the greater investment required to provide education for students at risk and 
students below grade level (Miles & Roza, 2006). This shortage of resources would make it 
difficult for high-need schools to implement new programs that may require dedicated 
resources for substitute teachers to accommodate new training, allocate time in the schedule 
for professional development, purchase new textbooks, and so on. How would a school without 
access to advanced technology implement a new computer-based mathematics program with 
fidelity? How can a school that is struggling to meet basic learning requirements (e.g., library 
books, whiteboards, laptops, math manipulatives, science lab kits) compete with other schools 
that meet the basic requirements and then have additional dollars from PTA funds to buy cellos 
and harps? These discrepancies often result in wealthier schools being the beneficiaries of new 
programs, which in turn can effectively widen achievement gaps.  
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Thus, in designing programs that would be “READI” for high-need schools, practitioners can 
consider how to bridge the resource gap. Ignoring this gap, even in designing programs that are 
seemingly unrelated to school budgeting (e.g., new reading curriculum, new teacher leadership 
program), would mean that these schools would be unlikely to identify a pathway for 
implementing these programs with rigor, if at all. But careful analysis of the resources that 
proper implementation of a new program would require, development of a plan for how to 
allocate those resources properly, and identification of special funds such as state and federal 
grants that can support high-need schools in implementation, could lead the way for schools 
that struggle the most to be the main beneficiaries. One example of this type of design is the 
Opportunity Culture teacher leadership program, which aims to create a teacher leadership 
cadre within a school and raise teachers’ pay. In addition, in its resources and communications, 
the program includes guidance on how to implement this model with rigor, using the existing 
school budget without the need for additional resources (Hassel, Holly, & Locke, 2014). 
Considering the example of a computer-based mathematics program, providing the devices (or 
funding for them) as part of the program instead of relying on a school’s functioning devices 
can be the difference between implementation that closes achievement gaps (by allowing high-
need schools to participate) or widens them (by excluding high-needs schools) (e.g., Kozma, 
McGhee, Quellmalz, & Zalles, 2004).  

These state and district practices can ensure that high-need schools are the beneficiaries of 
new programs and initiatives that effectively close achievement gaps.  

Targeting Educator Supports  

High-need schools often present conditions that make instructional tasks more challenging and 
require skills specific to teaching in these conditions that are not acquired in training and 
subsequent professional learning opportunities. For example, teachers in high-need schools are 
more likely to experience chronic absenteeism, deal with trauma among their students, and 
encounter other difficulties related to severe poverty that their students may experience 
(Darling-Hammond, 2010; Kataoka et al., 2011; Romero & Lee, 2007). High-need schools also 
have higher rates of students with disabilities, whom teachers are expected to help grow in an 
inclusive classroom environment (Gamm, 2007). Along with these conditions, the burden on 
teachers in high-need schools is exacerbated: The system is currently not set up to prepare 
teachers for the challenges they face, develop them on the job, and acknowledge and reward 
their efforts. In fact, some teachers feel that a gross misalignment exists throughout the career 
continuum between the focus of preparation, mentoring, professional development, teacher 
evaluation, and teacher recognition and the reality of what teachers actually do (Daniels, 
Bradley, & Hays, 2007; Greenlee & Brown, 2009; Johnson, Kraft, & Papay, 2012).  
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To be READI, new programs aimed at improving schools and closing gaps should address this 
problem, not add to it. New professional development offered to teachers in these schools 
should acknowledge not just the work teachers were envisioned to do, but the work that they 
are actually doing, by offering content specific to issues such as chronic absenteeism, trauma-
informed care, and teaching in the context of severe poverty—issues that were missing from 
these teachers’ initial trainings. New teacher evaluation systems should include innovative 
approaches to recognizing and rewarding teachers who are successful, for example, in 
improving the attendance and discipline of their students, teaching outcomes that are shown 
by researchers to be equally, if not more, important than academic achievement (Jackson, 
2018). Even licensure and certification practices can be READI for building the right skills among 
educators, for example, by offering “micro-credentials” to teachers who demonstrate 
competencies in these deeper skills that are necessary in all schools, and particularly in high-
need ones. Making certain that new programs are in touch with educators’ day-to-day work 
and address the unique context of teachers in schools with the most challenging teaching 
assignments can ensure that these schools become the beneficiaries of innovation and that 
programs serve to close achievement gaps.  

Considering Accountability Requirements 

Special designations or classification of low-performing schools, such as the Every Student 
Succeeds Act (ESSA) CSI and TSI designations, usually come with a package of requirements 
from the state or district that include the selection or implementation of evidence-based 
programs. These programs are meant to concentrate resources and action to support the 
lowest performing schools in their improvement efforts. Thus, their purpose is to improve the 
lowest performing schools and close achievement gaps. However, as these programs pile up, 
they can create “instructional dissonance”—programs are unintentionally working at cross 
purposes, adding to the burden on principals who already struggle to keep up and address the 
unique challenges of their role as improvement leaders. As a result, pressure on principals may 
be significant, and they may feel that they serve school improvement requirements and 
programs, rather than the other way around, and have little to no capacity to add additional 
programs on top of the required ones (Finnigan & Stewart, 2009; Mitani, 2018). In addition, 
several studies demonstrate how schools affected by pressures related to school accountability 
tend to narrow their curriculum around the tested subjects, including reading and mathematics 
(Darling-Hammond, 2007; Jennings & Sohn, 2014), and therefore may give less attention to 
innovative programs that do not specifically focus on these subjects. Finally, accountability 
pressures may drive teacher and principal attrition, reducing staff capacity (Ingersoll & May, 
2011; Mitani, 2018). This topic is discussed at length later.   
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To be READI, practitioners designing new programs that are supposed to support high-need 
schools and leaders should not develop these programs in a vacuum, but rather consider their 
existing accountability-related requirements. Offices of professional learning should collaborate 
with offices of school improvement to ensure that new innovative programs are accepted and 
encouraged as part, rather than in addition to, activities required under school improvement 
plans. Theories of action for each program should be developed to articulate that the activities 
and outcomes of programs are aligned and working toward a common and coherent 
instructional framework. Discussions with leaders of low-performing schools can inform the 
development of new programs and their ultimate design, and communications on school 
improvement can be leveraged to ensure that opportunities the state or district offers are 
shared with the schools that need them most. 

Disparities in Working Conditions  

Teachers in high-need schools experience poor working conditions, and research suggests that 
working conditions predict teachers’ attrition from high-need schools (Johnson et al., 2012). The 
lack of administrator support, unsupportive school culture, and lack of instructionally focused 
conversations with colleagues and administrators often lead to teachers considering other options 
(Bettini & Park, 2017; Johnson et al., 2012; Schernoff, Mehta, Atkins, Torf, & Spencer, 2011). Poor 
working conditions are particularly salient for teachers of color, who are disproportionately 
assigned to teach in high-need schools compared with their White counterparts (Carver-Thomas, 
2018). Personal isolation and inferior working conditions are highlighted by teachers of color as 
areas of dissatisfaction (Brockenbrough, 2015; Hansen & Quintero, 2018). Addressing these 
disparities for all teachers who work in high-need schools is critical, and addressing them for 
teachers of color is also essential, as studies show that they have significant positive effects on 
raising test scores and graduation rates, providing equitable disciplinary treatment for all students, 
reducing dropouts, and other positive outcomes (Villegas & Irvine, 2010).  

To address disparities in working conditions, state and district leaders can conduct surveys on 
working conditions, assessing the degree to which teachers feel supported on factors such as 
time, facilities and resources, community support and involvement, student conduct, teacher 
leadership, professional development, instructional development and support, and support for 
new teachers. The results of these surveys can be used to inform conversations at the state, 
district, and school levels and ideally address the working conditions for all teachers more 
effectively. For example, if a survey points to issues such as school climate and safety, the 
content of programs such as training teacher leaders and mentors could focus on strategies 
related to school climate and be relevant to the issues that these schools face. In other schools, 
teacher time may be highlighted as a concern, and staff will work collaboratively with school 
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leaders to find solutions to reorient the school schedule toward collaborative planning time 
with fewer interruptions to the academic schedule.  

Building Implementation Capacity of Staff 

High-need schools experience significantly higher teacher turnover than other schools. 
Turnover in these schools is also significantly higher among school leaders (Branch, Hanushek, 
& Rivkin, 2008; Loeb & Darling-Hammond, 2013; Simon & Johnson, 2015). This creates a 
working environment where many or even most teachers are in their first or second year. The 
lack of a cadre of teacher leaders in a building can immediately exclude schools from the 
successful implementation of improvement programs—ironically, those meant to address this 
problem. For example, teacher mentoring and induction programs are designed to support new 
staff, increase retention, and reduce turnover (Smith & Ingersoll, 2004). Yet, many mentoring 
programs, as well as published materials and standards for mentoring, require identifying 
experienced, effective teachers in the school who can serve as mentors, without offering 
solutions for schools with more beginning teachers than experienced ones.  

To be READI, programs should not shy away from these problems, but address them directly. If 
a mentoring program cannot work at a school that does not have a sufficient pool of mentors to 
choose from, then it cannot work in the schools with the highest turnover—the schools that 
need that program the most. Instead, mentoring programs can be designed to bring mentors 
from different schools, use retired teachers as mentors, and use technology (we discuss 
recommendations for implementation of mentoring programs with the READI framework in this 
2019 Center on Great Teachers and Leaders [GTL Center] report). The same is true for other 
school improvement programs. A new curriculum in mathematics should be adequate for 
schools where instructional leadership in mathematics may not be as strong. To close gaps, 
programs should not count on the capacity of staff, but rather be designed to create it.  

Supporting the Implementation of the READI Framework in State Education 
Agencies 

Aside from using the READI framework to support states on different teacher quality issues that 
the GTL Center leads, the center also offers state education agencies (SEAs) a robust 
consultation package that results in adapting state programs to make them READI for the 
highest need schools and close achievement gaps. The consultation would follow the different 
stages of our evidence-based technical assistance action cycle (Figure 1).  

https://gtlcenter.org/sites/default/files/Mentoring_Induction_High-Need_Schools.pdf
https://gtlcenter.org/sites/default/files/Mentoring_Induction_High-Need_Schools.pdf


  The READI Framework: Closing Gaps by Addressing the Needs of Low-Performing Schools 

 
 Center on GREAT TEACHERS & LEADERS at the American Institutes for Research® 8 

 

Figure 1. Evidence-Based Technical Assistance Action Cycle  

 

The GTL Center READI team is prepared to support state and district teams in the following 
aspects of the work:  

Assess, Plan, and Prepare:  

• Thought partnering to support assessing the context in the SEA’s lowest performing school. 

• Conducting interviews and data analyses to identify gaps regarding the types of schools or 
districts that are using current SEA programs to adapt the READI framework to the specific 
context of the state or district. 

• Support for designing new programs or redesigning existing ones, making them READI for all 
schools and districts with evidence-based interventions. This support can include:  

– codeveloping workplans and logic models,  

– developing monitoring and evaluation plans, and  

– aligning the work with related initiatives.  

Implement, Monitor, and Improve: 

• Support in implementing the new programs in high-need contexts (e.g., mentoring, 
coaching, training).  

• Ongoing monitoring and data analysis for assessing the implementation of continuous 
improvement as well as reporting changes in outcomes and impacts among intended 
beneficiaries. 

• Operationalizing plans and setting programs in motion.   

Sustain and Scale-Up 

• Building capacity (human, organizational, resources, and policy) to prepare for scale-up.  
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• Strategic collaboration to sustain and scale up READI programs to additional programs in 
the district or state, including:  

– facilitating stakeholder engagement throughout the change process,  

– providing support for the scale-up of evidence-based practices in more schools, and  

– conducting fidelity and impact evaluations.  

This work requires the diligent attention of education leaders to look honestly at their  
programs to see the trends and gaps and to focus the energy and resources in schools where 
those gaps are overlooked. With such attention, education programs can better address these 
gaps, bringing effective instruction to all schools and students. We are eager to learn more 
about your needs and welcome the opportunity to talk more about building READIness  
in your context.  

  



  The READI Framework: Closing Gaps by Addressing the Needs of Low-Performing Schools 

 
 Center on GREAT TEACHERS & LEADERS at the American Institutes for Research® 10 

 

References 
Bettini, E., & Park, Y. (2017). Novice teachers’ experiences in high-poverty schools: An 

integrative literature review. Urban Education, 0042085916685763. 

Branch, G., Hanushek, E. A., & Rivkin, S. G. (2008). Principal turnover and effectiveness. 
Unpublished manuscript.  

Brockenbrough, E. (2015). “The Discipline Stop” Black Male Teachers and the Politics of Urban 
School Discipline. Education and Urban Society, 47(5), 499-522. 

Carver-Thomas, D. (2018). Diversifying the teaching profession: How to recruit and retain 
teachers of color. Retrieved from Palo Alto, CA: 
https://learningpolicyinstitute.org/sites/default/files/product-
files/Diversifying_Teaching_Profession_REPORT_0.pdf 

Daniels, J. A., Bradley, M. C., & Hays, M. (2007). The impact of school violence on school 
personnel: Implications for psychologists. Professional Psychology: Research and 
Practice, 38(6), 652.  

Darling-Hammond, L. (2010). Recruiting and retaining teachers: Turning around the race to the 
bottom in high-need schools. Journal of Curriculum and Instruction, 4(1), 16–32.  

Darling-Hammond, L. (2007). Race, inequality and educational accountability: The irony of ‘No 
Child Left Behind’. Race Ethnicity and Education, 10(3), 245–260.  

EdBuild. (2019). $23 billion. Retrieved from https://edbuild.org/content/23-billion 

Finnigan, K. S., & Stewart, T. J. (2009). Leading change under pressure: An examination of 
principal leadership in low-performing schools. Journal of School Leadership, 19(5), 586–
621.  

Gamm, S. (2007). Disproportionality in special education: Identifying where and why 
overidentification of minority students occurs. Bethesda, MD: LRP.  

Goldhaber, D., Lavery, L., & Theobald, R. (2015). Uneven playing field? Assessing the teacher 
quality gap between advantaged and disadvantaged students. Educational Researcher, 
44(5), 293–307.  



  The READI Framework: Closing Gaps by Addressing the Needs of Low-Performing Schools 

 
 Center on GREAT TEACHERS & LEADERS at the American Institutes for Research® 11 

 

Goldhaber, D., Quince, V., & Theobald, R. (2016). Reconciling different estimates of teacher 
quality gaps based on value-added. Washington, DC: American Institutes for Research, 
National Center for the Analysis of Longitudinal Data in Education Research.  

Greenlee, B., & Brown J. J., Jr. (2009). Retaining teachers in challenging schools. Education, 
130(1), 96–109.  

Hassel, E. A., Holly, C., & Locke, G. (2014). Teacher pay and career paths in an opportunity 
culture: A practical policy guide. Chapel Hill, NC: Public Impact. Retreived from 
https://opportunityculture.org/wp-
content/uploads/2018/06/Career_Paths_and_Pay_in_an_Opportunity_Culture_A_Pract
ical_Guide-Public_Impact.pdf 

Hoover-Dempsey, K. V., Bassler, O. C., & Brissie, J. S. (1987). Parent involvement: Contributions 
of teacher efficacy, school socioeconomic status, and other school characteristics. 
American Educational Research Journal, 24(3), 417–435.  

Ingersoll, R. M., and Henry May. Recruitment, retention and the minority teacher shortage. 
Consortium for Policy Research in Education. CPRE Research Report# RR-69, 2011. 

Isenberg, E., Max, J., Gleason, P., Johnson, M., Deutsch, J., & Hansen, M. (2016). Do low-income 
students have equal access to effective teachers? Evidence from 26 districts. 
Washington, DC: U.S. Department of Education, Institute of Education Sciences, National 
Center for Education Evaluation and Regional Assistance. Retrieved from 
https://ies.ed.gov/ncee/pubs/20174008/pdf/20174008.pdf 

Jackson, C. K. (2018). What do test scores miss? The importance of teacher effects on non–test 
score outcomes. Journal of Political Economy, 126(5), 2072–2107.  

Jazynka, K. (2018, March 19). Parents raise massive amounts of money at some public schools. 
Should they share it? The Washington Post Magazine. Retrieved from 
https://www.washingtonpost.com/lifestyle/magazine/parents-raise-massive-amounts-
of-money-at-some-public-schools-should-they-share-it/2018/03/16/e3a53eb0-1650-
11e8-b681-2d4d462a1921_story.html 

Jennings, J., & Sohn, H. (2014). Measure for measure: How proficiency-based accountability 
systems affect inequality in academic achievement. Sociology of Education, 87(2), 125–
141. Retrieved from 
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4843844/pdf/nihms571286.pdf 



  The READI Framework: Closing Gaps by Addressing the Needs of Low-Performing Schools 

 
 Center on GREAT TEACHERS & LEADERS at the American Institutes for Research® 12 

 

Johnson, S. M., Kraft, M. A., & Papay, J. P. (2012). How context matters in high-need schools: 
The effects of teachers’ working conditions on their professional satisfaction and their 
students’ achievement. Teachers College Record, 114(10), 1–39.  

Kataoka, S., Jaycox, L. H., Wong, M., Nadeem, E., Langley, A., Tang, L., & Stein, B. D. (2011). 
Effects on school outcomes in low-income minority youth: Preliminary findings from a 
community-partnered study of a school trauma intervention. Ethnicity & Disease, 21(3 
Suppl 1), S1-71-7.  

Kozma, R., McGhee, R., Quellmalz, E., & Zalles, D. (2004). Closing the digital divide: Evaluation of 
the World Links program. International Journal of Educational Development, 24(4), 361–
381.  

Loeb, S., & Darling-Hammond, L. (2013). How teaching conditions predict teacher turnover in 
California schools. In Rendering School Resources More Effective (pp. 48–99): Routledge. 

Miles, K. H., & Roza, M. (2006). Understanding student-weighted allocation as a means to 
greater school resource equity. Peabody Journal of Education, 81(3), 39–62.  

Mitani, H. (2018). Principals’ working conditions, job stress, and turnover behaviors under NCLB 
accountability pressure. Educational Administration Quarterly, 54(5), 822–862.  

Mariajosé, Romero & Young-Sun Lee (2007), A National Portrait of Chronic Absenteeism in the 
Early Grades. New York: National Center for Children in Poverty. 

Sass, T. R., Hannaway, J., Xu, Z., Figlio, D. N., & Feng, L. (2012). Value added of teachers in high-
poverty schools and lower poverty schools. Journal of Urban Economics, 72(2-3), 104–
122.  

Shernoff, E. S., Mehta, T. G., Atkins, M. S., Torf, R., & Spencer, J. (2011). A qualitative study of 
the sources and impact of stress among urban teachers. School mental health, 3(2), 59-
69. 

Simon, N. S., & Johnson, S. M. (2015). Teacher turnover in high-poverty schools: What we know 
and can do. Teachers College Record, 117(3), 1–36.  

Smith, T. M., & Ingersoll, R. M. (2004). What are the effects of induction and mentoring on 
beginning teacher turnover? American Educational Research Journal, 41(3), 681–714.  

Villegas, A. M., & Irvine, J. J. (2010). Diversifying the teaching force: An examination of major 
arguments. he Urban Review, 42(3), 175-192. 



  The READI Framework: Closing Gaps by Addressing the Needs of Low-Performing Schools 

 
 Center on GREAT TEACHERS & LEADERS at the American Institutes for Research® 13 

 

 

 

 

Center on GREAT TEACHERS & LEADERS at the American Institutes for Research® 11297_03/20 
GTLCENTER.ORG 

Notice of Trademark: “American Institutes for Research” and “AIR” are registered trademarks. All other brand, product, or company names are trademarks or 
registered trademarks of their respective owners. 

Copyright © 2020 American Institutes for Research®. All rights reserved. No part of this publication may be reproduced, distributed, or transmitted in 
any form or by any means, including photocopying, recording, website display, or other electronic or mechanical methods, without the prior written 
permission of the American Institutes for Research. For permission requests, please use the Contact Us form on www.air.org. 

http://www.air.org/

	The READI Framework: Closing Gaps by Addressing the Needs of Low-Performing Schools
	April 2020
	By Etai Mizrav, MA, and Lisa Lachlan, EdD

	Creating READIness: Closing Gaps by Ensuring the Programs Are Ready for the Neediest Students
	Addressing Resource Deficiencies
	Targeting Educator Supports
	Considering Accountability Requirements
	Disparities in Working Conditions
	Building Implementation Capacity of Staff
	Supporting the Implementation of the READI Framework in State Education Agencies
	Assess, Plan, and Prepare:
	Implement, Monitor, and Improve:
	Sustain and Scale-Up


	References


